BOARD OF VISITORS
When Veronica (Ronnie) Hall was a nursing student at Oakland University in the '80s, one assignment was to draw up her 10-year plan. She listed head nurse as her pinnacle goal, figuring it would take a decade to achieve. Hall underestimated her trajectory -by a lot.
A mere two years after beginning her career in 1984 as a staff nurse at Detroit's Henry Ford Hospital, Hall was promoted to midnight nursing supervisor. And just one year after that, she was named nurse administrative manager, taking control of a 42-bed unit.
Not surprisingly, Hall continued to advance through the ranks. Today she holds dual roles at one of the most important urban academic health institutions in Detroit: She is chief nursing officer for Henry Ford Health System (HFHS) and chief operating officer for the system's flagship Henry Ford Hospital, where she began. She's also a WSU College of Nursing Board of Visitors member.
"What a wonderful partner and leader we have in Ronnie to help guide the college into the next decade," says Dean Laurie M. Lauzon Clabo. "Especially as our mission and focus remain making a substantive impact on urban health and nursing."
Hall is pleased to be where she is but didn't envision this during her undergrad years. "The highest position I imagined myself in was head nurse," she says. "I never thought I'd end up as a system CNO or a COO."
HALL OF FAME
Board of Visitors member is a star among patients and colleagues
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In fact, Hall's auspicious 32-year career with HFHS started with a rejected job offer. After graduation, she had hesitated to apply at Henry Ford Hospital, knowing she'd be competing with nurses who had been trained through the facility's own school. But she decided to give it a try, hoping to spend a year gaining urban experience and then head back into the suburbs, where she'd done her rotations.
"Henry Ford Hospital did offer me a positionbut it was on the geriatrics floor," Hall says. "I wanted a broader general medical experience, so I said 'No, thank you.' Two days later, the hospital called and offered me oncology, but I turned that down too. My mom and dad were really mad."
But she was smart to hold out. Another two days later, Hall happily accepted the hospital's third offer, this time on the metro medical floor. And that's where she thrived.
In addition to providing quality patient care in stressful and emotionally charged situations, the young nurse eagerly volunteered for added responsibilities beyond her job description. She keenly identified problem areas, then worked with supervisors to help implement process improvements.
"Early on, I recognized that there were issues with how the schedule was done, so I volunteered to take a stab at it," Hall says. "The nurse manager at the time was glad to hand it over, and I did it after hours with input from everyone involved. Within six months, I had the schedule streamlined to a point that when I tried to give the responsibility back to the nurse manager, the staff rebelled."
Not bad for someone who hadn't intended to be a nurse in the first place. After graduating from Clawson High School, Hall headed to Lake Superior State University on a full ride.
She planned to become either a police officer or a chemical engineer. But after getting to know a nursing student in her house, Hall decided that career path sounded more intriguing. Already weary of being six hours away from her parents and four younger siblings, Hall left the UP, moved back home and enrolled in Oakland University's School of Nursing.
She enjoyed the suburban rotations of her undergraduate experience, but once Hall got to Detroit after graduation, she knew she was in the city to stay. "The urban environment offers a lot of diversity and educational opportunity. We are always learning, every day," Hall says. "Once I realized that, it didn't make any sense to leave. I knew I would be hard-pressed to find another organization like this, where I could affectively change urban health on a daily basis."
Hall adds that part of the appeal of a threedecade-long career at HFHS has been working with exceptional mentors, including HFHS CEO Nancy Schlichting and Dr. John Popovich (president and CEO of Henry Ford Hospital and executive vice president and chief medical officer of HFHS). Hall worked for Popovich in the ICU at the beginning of her career; 30 years later she works alongside him on the leadership team.
Expert counsel
Without missing a beat in her career, Hall earned her master of science in management with an HR focus from Walsh College in 1999, followed by an M.B.A. in 2002. From there, she moved from HFHS director of quality to Henry Ford Hospital's chief nursing executive to the roles she has now, in 2007 and 2011. It was during that time that Hall was invited to join the Wayne State University College of Nursing Board of Visitors.
"Because HFHS is affiliated with Wayne State, and because WSU nursing students (continued) rotate through Henry Ford Hospital, it made sense to collaborate on this level and truly be part of a community together," says Hall, who eventually took a second position when CON launched its Health Partners Board.
Seven years later, she now serves on the executive committee of the recently reorganized Board of Visitors, which integrated three groups into one with newly established strategic priorities. (For details, see "Greetings from the Dean" on page 1.) "Even before I joined the team, I recognized that Wayne State was a quality institution providing future nurses with a solid foundation for successful careers," says Hall. "I'm eager to roll up my sleeves and get to work with the Board of Visitors to make the already impressive College of Nursing even better." And the CON leadership team is happy to have her. "Ronnie Hall offers a unique view of urban health care that is particularly beneficial to us," Clabo says. "I especially appreciated her expert counsel when we were in the midst of our board reorganization. I'm very much looking forward to working with Ronnie and the entire group as we steer the College of Nursing toward future success."
Hall says she accepted Clabo's invitation to join the reorganized board because she likes what she sees the college already doing, such as increasing the number of pathways toward earning a B.S.N., consolidating clinical rotation locations, and increasing the dialogue between students and recent alumni. She is looking to help address the skill sets faculty members must have to educate the kind of nurse needed now and in the future, as demands on the profession have changed and continue to evolve.
"I think we can make great strides in the area of advanced degrees," says Hall. "For example, how do you best develop an ICU nurse for today's needs? I think working with the college's leadership to look at what's needed across the country and addressing those needs with program offerings will be rewarding for all of us."
In addition to helping shape big-picture policy on the board, Hall has much to offer individual nursing students at the beginning of their careers. "We have amazing students coming up," she says. "I look at them and think, 'Wow -imagine what your future might bring. You can be a nurse practitioner, take an ambulatory position, do chronic care, research infection control, be an administrator …' The list goes on and on."
To those overwhelmed by the possibilities, Hall advises: "Follow your heart. Do what excites you." In this area especially, she leads by example. When asked what she enjoys about nursing, Hall says she loves the surprise of it all, adding, "Every day I come to work is like Christmas morning."
That sometimes comes in the form of a thankyou note from a patient saying, "I wouldn't be here if not for your staff." Or the surprise could be a complaint, believe it or not: "Solving problems makes the organization better," Hall says. "If we fail, we fail fast, and then we get back up and try the next thing. Each complaint is an opportunity to improve the patient experience."
Since her earliest days, when she was noticed and promoted for savvy solutions, the reward for Hall has been personal: "I feel fortunate to be in a role where I can help when patients and their families are at their most vulnerable. In this fastpaced environment, I'm proud to be part of an organization that helps others when it matters the most."
The College of Nursing celebrated more than 100 incoming bachelor of science in nursing students at the second annual White Coat Ceremony in August, when students were initiated into the college and welcomed to the nursing profession.
Following remarks by B.S.N. Program Director Katherine Zimnicki and an address by Dean Laurie M. Lauzon Clabo, students were invited to the stage and cloaked with an embroidered white lab coat and given a commemorative pin by members of the faculty. They then recited an oath, dedicating themselves to the provision of person-centered, compassionate care. The ceremony was followed by a reception for students and guests. By the time she was 15 years old, Jada Reeves knew she wanted to be a nurse. She wasn't even old enough to drive when she began working at a Flint nursing home through her high school's career and technical education program. "We were on the dementia unit, where a patient could be gentle and loving one minute and the next minute they'd cuss you out," Reeves says. "I wasn't afraid, though, and I caught on fast. Most of my classmates couldn't do it, and that's when I realized I had a passion for patient care."
Reeves went on to volunteer as a teen candy striper at Hurley Medical Center. Even though her contact with patients was limited to handing out lunch trays and making beds, Reeves used the opportunity to closely observe the nurses in action. And she knew she was meant to be in their shoes. And that is precisely Reeves' plan. Her research focus is on the topic of sexually high-risk AfricanAmerican adolescents, and she's eager to gain insight, graduate and put her expertise to work making a difference in urban health.
Striving toward success
Reeves recognized the need for further studies in this area during her most recent position as a school-based health center nurse supervisor in Ann Arbor through the University of Michigan Health System. The teens she worked with had not seemed to learn early lessons about safer sex behavior.
"I would see a girl and think, 'I have treated you three times for Chlamydia -what is going on that you aren't getting the message about unprotected sex?'" she says. "I suspected that if they had been taught about sexually transmitted infections at an earlier age, they wouldn't have made these mistakes." Reeves is interested in expanding upon and identifying new knowledge that explains the concept of 'repeat offenders' -the barriers that exist among 11-to 18-year-old African-American patients that lead to recurrent STIs and high-risk behavior.
She tried to tackle the issue by implementing health center programs but came to realize that the kids she was treating needed intervention long before high school. "It has to be made part of the early curriculum," Reeves says. "But because parents are reluctant about this topic, I realized I needed to do the research to show why and how it's important so I can develop a more effective prevention policy."
Once Reeves realized that returning to school was on her horizon, she looked with laser focus toward Detroit. "I knew that WSU had a top nursing program, and I loved that its location would give me the same diversity and urban environment that I grew up with in Flint," she says, adding that she felt at home the moment she stepped on campus.
She liked everything she heard during her meeting with a CON admissions officer, and had the immediate sense that, unlike what she'd experienced in previous academic environments, she'd be accepted instead of judged. "In other programs, they said, 'This is how we do things; follow us,' instead of listening to new ideas," Reeves says. "Wayne State seems to gravitate toward diversity of thought. I see a culture where everyone learns from each other and everyone plays a part." Reeves didn't apply to any other Ph.D. programs after meeting with Wayne State's College of Nursing, saying, "I decided that I needed to get in where I fit in." (continued) 
Aiming and achieving
Prior to her school-based health center job, Reeves served in a range of nursing positions. While at C.S. Mott Children's Hospital, she chose to go into the float pool because she wanted to experience caring for all types of patients, especially those on the most difficult floors, such as the cancer unit. "Not everyone can handle those assignments; I saw it as a way to be supportive not just to the patients but also to their parents," she says. "From kids going into open heart surgery to PICU babies just barely holding on, there were many days I came home crying. But there were also tears of joy when I saw kids recover, sometimes feeling like I'd witnessed a miracle. I never would have been able to experience caring for the smallest person to the oldest if I wasn't a nurse."
When she was working toward her master's degree at U-M, Reeves spent a year as nurse practitioner at the Michigan State Prison in Jackson. "It was a real eye-opener," she says. "There were times when I was dealing with hard-core criminals, but when they're sick in the clinic you just think of them as patients." It was this position that made Reeves realize that her true calling is caring for families and children. And taking the school-based health center position helped her hone in even more: "I just love working with adolescents. I feel they can truly use my guidance on risky behaviors."
Throughout her career, Reeves has set long-term goals for herself and has continued to achieve them even as she raises a set of twins, Tyler and Joseph, now 12, and their younger brother Gabriel, now 7. 
Family tree
Dr. Feetham was searching for answers when she moved from Texas to Detroit in 1968. She had considered universities across the country for graduate school, and Wayne State stood out because it was one of a few nursing colleges to offer advanced clinical education and basic sciences of genetics and embryology, with research opportunities at the master's level. She says, "It was unique at that point to find a researchintensive college of nursing."
In fact, the year after Dr. Feetham arrived, CON established its Center for Health Research, the first of its kind to be affiliated with an educational institution. Dr. Harriet Werley, the director, "naming it that instead of the Center for Nursing Research was critical to its vision," Dr. Feetham says, noting that broadening the scope encouraged scholars from a range of disciplines outside of nursing to collaborate and informed that nursing research could advance health care beyond nursing. Through that group, Dr. Feetham identified the importance of families' understanding of how genetic information impacts them. "Parents were asking about the genetics of spina bifida," she says. "They knew that there was more than one gene involved and that there were many other factors. At the time, scientists were looking at various environmental causes." influenced her work throughout her careerincluding eventually the FFFS. In addition to the parent group, she maintained a practice at the Myelodysplasia Clinic at Children's Hospital of Michigan while she was on faculty at the College of Nursing. "I was preparing a research proposal following our families from newborn through 18 months," says Dr. Feetham. "The only measures at the time were of mother and father relationships, but I knew there was more to family than that. So we were able to develop a measure that looked at a broader definition, and one that's still being used today. "It's very exciting that I see colleagues from Japan not only translating what I've done but taking it further and expanding the theoretical model. It works across cultures because it depends on the families to determine how much interaction is good and bad; it doesn't leave it to the scientists to decide."
Leaving a legacy
In 2012, Dr. Feetham and her husband made a planned gift commitment to establish a scholarship at the College of Nursing. Although they met at U-M as undergraduates, the Feethams both were born and raised in Detroit. "We are committed to the students of Detroit and to Wayne State," Dr. Feetham says. "Terry and I each had a scholarship at U-M so we know how much of a difference it can make. It's important to me to help not just nursing students but nursing students from the city."
As students pursue their degrees, she hopes they will look well down the road to plan their next steps. "People of my age weren't organized to be so deliberate about their careers as we expect students to be today," she says. "I was fortunate to be in the best places with innovative leaders and uncharted opportunities. When I'm working with students today, I talk to them about career cartography. It starts with: What is your career destination? What kind of difference do you want to make? You can't just focus on that next job or research grant. You have to be deliberative and look at the big picture."
To that end, in 2015, Dr. Feetham published an article in the Journal of Nursing Scholarship called "Career Cartography: A Conceptualization of Career Development to Advance Health and Policy" with colleague Jennifer J. Doering. They concluded, "The career cartography process is applicable to nurse researchers at every career stage and in any professional environment. In this age of high-stakes science and scarce funding resources, learning how to conduct research or translate research findings to practice is not likely to be enough to make a sustained impact on the health of the public. Sustained impact is more likely when nurse researchers possess the skills to systematically plan, evaluate, communicate, and disseminate a program of research and scholarship across a career." Indeed, Dr. Feetham is known for bringing a broader systems perspective to whatever she does, and credits lessons learned from serving in two federal agencies, working at the state level in Michigan and attending to the policy context wherever she is.
She continues to have contact with former Wayne State baccalaureate, master's and doctoral students, all of whom attest to the significance of their WSU experience to their careers.
Dr. Feetham says the commitment of Wayne State to Detroit and its leadership as a catalyst in the city is key to her own devotion -her career has been defined by mentoring and improving outcomes for urban families. Referring to a previous study of low-income primary clinic patients with pain, Vallerand says, "The optimist in me initially thought that race and socioeconomic disparities wouldn't affect perceived control over pain. But patients who are living in extreme poverty without health insurance have little access to specialty care. Patients may not be informed enough or assertive enough to advocate for pain reliefor even realize that they have to."
In 2011, the nationally recognized pharmacology and pain research expert launched a study to continue building nursing knowledge focused on African-Americans with cancer pain. It was initially funded by a three-year, $1.1 million award from the National Cancer Institute. Then, when Vallerand was appointed to the first WSU CON Alumni Endowed Professorship, she received more funds as part of her new position to continue the study, extending the project to a fourth year in 2013.
Vallerand knew pain was keeping this population from doing the things they love -whether it actually hurt too much to play with their grandchildren or they were afraid it would hurt too much so they didn't even try. "The goal in our research was to get AfricanAmerican cancer patients as functional as possible and able to do the things that are important to them," she says. "We didn't want them staying in their chair because the pain increased when they moved. That's not quality of life."
Patients who feel in control of their pain are more likely to do the things they enjoy. And then it comes full circle: Patients who have a reason for living are often more able to tolerate pain and can continue to do the things they enjoy.
Vallerand says, "Perceived control over pain has been positively correlated with psychological well-being, quality of life, decreased anxiety and patient satisfaction. Conversely, lack of control has been correlated with disability, increased pain intensity, distress, anxiety and depression. Feelings of loss of control are thought to be one of the most distressing components of the pain experience." That can lead to catastrophizing, when patients think that there is nothing they can or will be able to do to reduce the pain, which can lead to a devastating downward spiral.
Power nursing
To identify study participants, Vallerand and recent WSU graduate Sheria Robinson-Lane, Ph.D., RN, who headed the patient recruitment effort, worked with Detroit's Karmanos Cancer Center. All of the 236 participants who completed the study were African-American outpatients aged 18-85 (with a mean age of 56) living throughout metro Detroit. 
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with them about their pain and processes, offering alternatives and suggestions, coaching them through scenarios, having them keep pain diaries, following up with phone calls, collecting data and completing evaluations.
The intervention, which was customized to meet individualized patient and caregiver needs, focused on:
• Medication management: Making sure the patient was taking the right medication in the most effective way.
The nurses found that some patients skipped doses of pain medications because they were afraid of becoming addicted. They were also fearful that an increased dosage meant their cancer was advancing. Vallerand and her team listened to concerns and addressed them with facts.
One patient with prostate cancer couldn't stand up long enough to do the dishes because his feet burned so badly. His doctor had prescribed one Tramadol a day, and he was waiting until he couldn't tolerate the burning before he took it. "I looked through his pain diary and said to him, 'Your pain has not been below a seven in the past two weeks. What's the chance you won't have any pain tomorrow?'" Vallerand recalls. "I suggested that he take the pill as soon as he woke up, because sometimes you can preempt the pain. The next time we paid a visit, he called out to us, 'Here comes the dream team!' When I asked if he was joking, he told us, 'You changed my life.' This man's pain was so much better that he was taking walks around the block, he was doing Chubby Hubby workout videos -and he was back to washing dishes."
• Pain advocacy:
Teaching patients how to talk to their doctor and caregivers about pain, using specific language.
Vallerand says that patients need to understand that their oncologists are focused on the cancer, not always the pain. Just because that doctor saved your life doesn't mean he or she will make you feel better. Add to that the fact that office visits are abbreviated due to insurance guidelines. "It could be the patient never told the doctor how much pain she was in, or maybe she assumes the doctor knows and would do something if he could. I instructed our patients: Doctors can't read minds. If you're not getting the care you need, keep asking until you do."
Vallerand tells of a tiny 68-year-old woman whose breast cancer had metastasized to her spine. Even though she was in extraordinary pain, her doctor had cut her nighttime medication dose in half because when he asked if she felt pain upon waking, she had said no. Of course she didn't feel pain upon waking -a nighttime pill made certain of that. Sure enough, once her doctor cut back her dosage, the pain returned. "I told her, 'He didn't ask the right question and you didn't give the right answer,'" Vallerand says. "So we role-played how that conversation should have gone. And the next time she went to the doctor, he started to leave the office after a quick exam and this little old lady said, 'Stop right there! The last time I was here, you didn't ask the right question and I didn't give the right answer.' They had a discussion and she got her pills back."
• Living with pain: Encouraging patients to continue participating in life despite their pain.
Vallerand wanted to know what meaningful activities each patient felt they were missing out on because of pain. It was here that her nursing team shined.
"We had absolutely amazing nurses work with usabout 50 over the course of the four years," Vallerand says. "Many were Wayne State master's and doctoral students, but also some from area hospitals and throughout the community. And all of us considered it such an honor to be invited into these patients' homes." She tells of one nurse who learned that a patient with severe peripheral neuropathy would only shower when her son was home because she was afraid of falling. To give this patient back some independence, the nurse went out and bought the woman a shower seat, using her own money. Vallerand later learned the nurse had bought five more shower seats for five other patients throughout the study. (continued) When another patient worked through her pain to dip strawberries in chocolate so she could earn extra money on Valentine's Day, everyone on the team walked out with boxes of candied fruit. "They went above and beyond on a regular basis," says Vallerand.
Robinson-Lane says their team gained a lot from the experience as well. "I believe that after working with Dr. Vallerand, the nurses are not only better prepared to manage pain more effectively for their patients, but they are also more committed to ensuring that education and advocacy remain practice priorities." She adds, "Dr. Vallerand is deeply committed to helping others have the best quality of life possible and believes that advocacy and education are key areas in which nurses can help those in our community achieve this. Her research not only raises awareness of health disparities in pain management but also engages the community in conversations that address fears about medication use and how to advocate for oneself." 
Future plans
"This was an amazing experience," says Vallerand of the study. "I hate to see it end." And perhaps it doesn't have to. Vallerand is already pushing forward to the next challenge: Working with cancer survivors, 40 percent of whom continue to have lingering, long-term pain from chemotherapy and surgery. Says Vallerand, "Our sense is that patients in our study -cancer patients in active treatmentwere getting the best cancer care available from their doctors but the pain often remained. If that's the case at the height of their illness, what happens after they're cured? Where can they go for help?"
We know the answer to that one. "Our methods help people realize that it's unlikely they'll have 100 percent relief. It's not pain at zero we're aiming for. It's pain that's tolerable -pain low enough that it doesn't run your life. Pain you have control over," Vallerand says. "There's so much joy when you're able to help someone feel better and be able to do the things that are important to them." "I remember seeing how support from others and therapy interventions really helped them heal from the traumatic experiences that led them to substance abuse," she says. "Working with a different population of postpartum women, doulas formed relationships that improved outcomes for the mothers and their newborns -and even the doulas too." "Some of those experiences of trying so hard to get funding to do the research were why we started this endowment," she says. "I know how hard it is for faculty to get support, and Wayne State has been good to me, so I wanted to give back to my school." When Cynthera McNeill was a WSU College of Nursing graduate student in 2012, she wanted her doctoral project to connect with the community in a lasting way. It's safe to say she succeeded.
On the second Saturday in April for the past five years, McNeill has presented Stomping Out, a free health education program and resource fair for Detroit high school students. "It's a chance for the community to surround and support our youth as they creatively express themselves while teaching their peers about health promotion and disease prevention in a culturally sensitive way," says McNeill, who herself was born and raised in Detroit and is now a CON clinical instructor after having earned her D.N.P. in 2013.
Stomping Out features a different health theme each year, such as HIV/AIDS or pregnancy prevention. To choose each year's topic, McNeill gets input from teenagers on issues that affect their age group, ranging from unhealthy dietary behaviors to drug use. The 2016 focus on diabetes was proposed by the team of campers McNeill sponsored during a previous summer's C2 Pipeline Warriors College Experience.
Each July, C2 Pipeline brings dozens of rising seniors from across metro Detroit to campus for a multidisciplinary, hands-on adventure with health care at its core. The two-week camp includes lessons on nursing, medicine, social work, engineering, and pharmacy and health sciences, immersing students in university life while offering a preview of their intended academic programs.
Throughout the camp, students collaborate to solve a health care challenge -in 2014, it was diabetes "This was the first year we've veered from safesex-related themes, and I was interested to see if diabetes would grab the teens' attention," says McNeill. "But we still had nearly 400 people come out on a snowy spring day, so now we know we can continue to expand into other areas, like perhaps violence."
Stomping Out features information booths, health screenings and refreshments, but its centerpiece is a student talent show and competition. Through step routines -which include skits, singing and dancing -participants express their creativity while imparting lessons about health and disease prevention to their peers and parents.
Groups are evaluated primarily on how well they communicate the event's theme as they compete for a $1,000 prize, earmarked for the winning school to use toward healthy lifestyle initiatives. The 2016 panel of judges included a dance instructor, two teen peers and an endocrinologist. "This is the same stepping that fraternities and sororities are doing in college," says McNeill. "So in addition to expressing their creativity and competing for a prize, this gives students a taste of that college experience and gets them excited about going."
Team effort
In 2014, McNeill, along with co-directors and CON faculty members Drs. Umeika Stephens and Tara Walker, obtained 501c3 nonprofit status for an umbrella group she named SAVE THEM, which stands for Stomping Away Various Epidemics by Teaching Health Education and Mentoring. Community members Roszetta McNeill and Christopher Covington are also on the board.
In order to keep Stomping Out free of charge for attendees, the group appeals to local businesses and community organizations, who generously contribute educational resources, tons of food and supplies such as giveaways for the kids. What's more, Detroit's Don Bosco Hall has donated event space since the program began. "When we've got hundreds of people crowded into the hall each year, people will ask me why I don't move to a bigger facility or set up outside somewhere," McNeill says. "But other venues want to charge us an arm and a leg, or they won't let us bring in our own food. I don't want to turn away restaurants offering to donate pizza. And as far as holding the event outside -last year it snowed on the second Saturday in April, so I think we'll stay inside. Even though it's jam-packed, everyone always has a nice time."
McNeill appreciates the College of Nursing's ongoing support as she focuses on adolescent health promotion and disease prevention. "A lot of colleges talk about urban engagement, but this is a hands-on, community-based initiative that takes place every year," she says. "I'm proud of what we're accomplishing -seeing the look on the children's faces is a huge reward." She says she's also grateful to Wayne State for giving her the opportunity to come full circle -from being a Detroit child to helping the children of Detroit. "The College of Nursing gave me the tools I needed to address health disparities within my own community," she says. "I believe that my foundation gives me perspective needed to reach the members of my resilient community as well as provide insight to overcoming barriers and health disparities. Because I could not have been this successful without my community supporting me along the way, I feel obligated, humbled and blessed to make a difference here." Turn the page to learn their stories.
JONAS SCHOLARS
24 Wayne State University College of Nursing
Cinzia Carparso

Jonas Nurse Leaders Scholar
Cinzia Carparso is in the B.S.N. to Ph.D. program at Wayne State after earning her bachelor's from Oakland University in 2013. She realized while serving as an OU teaching assistant for three years that she has a passion for teaching. While Carparso initially was interested in pediatric nursing, she found herself with a position in oncology at Beaumont Hospital. And while she enjoys the clinical side of her nursing career, she misses teaching undergraduate students. Carparso will study the psychological risk factors in adolescents and young adults who have a parent with end-of-life cancer with Dr. Cynthia Bell, her nursing faculty advisor. Carparso has personal experience with this research topic: When she was 8 years old, she lost her mother to breast cancer. She says, "There is not a lot of support for children or the remaining spouse after a parent passes away, and the anxiety and trauma can cause other issues related to this loss." She notes that it is important to include family in patient care, and look at the whole family unit. After earning her Ph.D., Carparso plans to find a faculty position at a research-intensive university.
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Brian Ledl
Jonas Veterans Healthcare Scholar
Currently a registered nurse at the VA Ann Arbor Healthcare System, Brian Ledl (B.S.N. '09, B.S. '06) is dedicated to providing compassionate care to veterans in the inpatient surgery unit. He began the doctor of nursing practice program at WSU in 2015 with a focus on adult gerontology primary care. Because Ledl attended Wayne State for his B.S.N., he already knew his nursing faculty advisor, Dr. Nancy George, and was excited to pursue his D.N.P. under her guidance. When Ledl completes his D.N.P., he plans to use best evidence and research to better patient outcomes and lower costs at the VA hospital. Noting that both his father and grandfather are military veterans, Ledl says, "I'm honored to get the Jonas Scholar award. It alleviates some financial stress and increases motivation. It embodies everything I'm interested in." (continued)
Teneka Liddell
Jonas Veterans Healthcare Scholar
A nurse educator and registered nurse at the John D. Dingell VA Medical Center in Detroit, Teneka Liddell is also an RN at the Detroit Medical Center. She specializes in health promotion, patient teaching and nursing education. Having served as a 9-year-old junior nurse in church, Liddell has long known nursing was something she wanted to do. She earned her B.S.N. from Michigan State University and her M.S.N. in adult health from Eastern Michigan University. Liddell is currently pursuing her Ph.D. in nursing at Wayne State. "I chose WSU because of its connection to the city of Detroit and vulnerable populations. Wayne State has a very close connection to the DMC and other major hospitals, including the VA," says Liddell. "I love that they do research on issues that matter in the community." Once she earns her Ph.D., she hopes to apply knowledge to make change in practice and policy as well as create new nursing knowledge. As a Jonas Scholar, Liddell plans to focus on improving the education of nurses who currently work with vulnerable populations as well as improving education for future nurses. 
